This TRAINING MANUAL was prepared by Sally Honneycott of Emory University in 2006/7.
	Session 1
	Welcome & Introductions

	Length
	1.5 hours

	Materials
	· Flip Chart or Chalkboard

· Markers or Chalk

· Large copy of agenda 
· Copies of agenda for participants 
· Registration form (see Resources)

· Pre-workshop questionnaire (see Resources)

	Preparation
	· Read the lesson plan
· Prepare agenda for workshop (see Resources)
· Photocopy pre-workshop questionnaire for participants 
· Make a large copy of the agenda on flip chart paper or on a chalkboard

	Lesson Overview
	Participants will introduce themselves to one another.  The group will discuss objectives and agree upon ground rules for the workshop.

	Learning Objectives
	By the end of the session participants will 
· Introduce themselves to one another; 

· Identify objectives for the training;

· Be familiar with the agenda for the training; and
· Agree upon ground rules for the training.

	
	


Arrival & Pre-workshop Questionnaire
15 minutes

As participants arrive, greet them and have them sign in registration form.  Give them a copy of the pre-workshop questionnaire to complete.
Welcome
5 minutes
The trainer or another designated person welcomes participants to the workshop and thanks them for their participation.
Introductions
30 minutes

1. Participants, including the trainer(s), will go around the circle and introduce themselves.  Ask participants to say their name and the organization they represent.

In some settings, participants may not represent specific organizations.  In this case, ask them another appropriate question, such as where they are from or where they go to school.
2. Ask participants to find a partner for the next exercise.  If possible, this should be someone they do not already know.  If there are an odd number of participants, the trainer should partner with someone.

3. Tell participants that they should explain to their partners how and why they became involved in the fight against HIV/AIDS.

4. Give the group a warning when their time for discussion is about halfway over.  Tell them that if only one person has told his story, it is time for the other person to talk.

5. Bring people back into the big group.  If time permits, invite participants to share their stories with the full group.
What are our hopes for the workshop?
20 minutes 

1. Ask the group to think about why they are here and what they hope to gain from the workshop.

2. Wait a few minutes so that participants have a chance to think about the question.  Before continuing, ask, “Has everyone thought of at least one thing you hope to get out of the workshop or do you need more time?”  Do not continue until all participants are ready.

3. Go around the group and ask each person to identify one thing they hope to gain from the workshop.  Clarify any responses that are unclear.  Note participants’ responses and verify that you have correctly recorded what they said.

4. Continue until no one has additional comments to add. 

5. If they have not already been addressed, add your own hopes for the workshop.  This should include the items below, but you may also add to this list based on your own experience.

Objectives for the workshop
· Participants will share their own experiences and ideas and everyone (including the trainer) will learn from one another.

· Participants will be familiar with the Scenarios from Africa and Scenarios from the Sahel films 
· Participants will identify goals they hope to achieve by showing Scenarios films
· Participants will learn how to plan a Scenarios film discussion
· Participants will learn and practice new skills in facilitating discussion about the Scenarios from Africa and Scenarios from the Sahel films.

What will the workshop be like?
20 minutes

1. Go over the agenda for the training.  You do not need to read the names of each session, but make sure participants are aware of when sessions start and when there will be breaks.  Tell the group that there is a lot of material to cover and that sessions will start on time.  Encourage them to be on time.

2. Explain the idea of participatory learning and talk about how this workshop will be different from school.  Tell participants that there will be lots of discussion, exercises, and activities and that the workshop cannot be a success without their active participation.  Stress that we are all here to learn from one another.
3. Ask the group to think of ground rules for the training that will help foster participation and ensure a successful workshop.  Clarify any responses that are unclear.  Note participants’ responses and verify that you have correctly recorded what they said.

4. Add to the list of ground rules as needed, based on the list below and on your own experience.
5. Ask the group whether they can agree to follow all the rules on the list.  Discuss any rules where there is disagreement, changing the rule if necessary.

Possible ground rules for a successful workshop
· Listening to one another with respect
· Confidentiality

· Respect one another’s feelings and ideas

· Be willing to try new things and to participate

· It is ok to disagree, but do so respectfully
	Session 2
	Introduction to Scenarios from Africa films

	Length
	1 hour 

	Materials
	· Flip Chart or Chalkboard

· Markers or Chalk

· TV
· VCR or DVD player

· Cassette or DVD copy of Scenarios from the Sahel for each participant

· Cassette or DVD copy of Scenarios from Africa for each participant

· Copy of Discussion Guide for each participant (included with Scenarios from Africa cassette)

	Preparation
	· Read the lesson plan.

· Select film which you will show during training (see Resources).
· Prepare to lead a discussion of the selected film, using the methods identified in this workshop.

· Watch selected film several times and practice finding it on the cassette or DVD.

	Lesson Overview
	The facilitator will introduce the Scenarios from Africa project, and participants will watch and discuss a Scenarios from Africa film.

	Learning Objectives
	By the end of the session participants will 

· Be familiar with Scenarios from Africa Project;
· View and discuss a Scenarios film; and 
· Identify key themes and tone of the film they view.  

	
	


What is the Scenarios from Africa Project?
10 minutes

1. Ask the group how many of them had heard of Scenarios from Africa before this workshop?  How many had seen one of the Scenarios films?  How many had participated or helped young people participate in a Scenarios contest?

2. If participants are familiar with the Scenarios from Africa project, ask them to explain what they know about it.  If participants are not familiar with the project, go to the step three.

3. Give a brief overview of the Scenarios from Africa process, addressing any of the following topics that participants did not already mention:
· Project seeks to mobilize young people in the fight against HIV/AIDS.

· Organize contests in which young people submit ideas for short fiction films about HIV/AIDS.  To date, over 105,000 young people from more than 37 African countries have participated.

· Juries select national and international contest winners.

· Winning scenarios have the possibility of being made into films, which are directed by some of Africa’s leading film directors.

· Currently there are 28 films, which are available in wide variety of African and European languages.  The films are distributed on a non-commercial basis.  Every single one of the films is based ideas from young people in Africa!
View and Discuss One Scenarios from Africa film
40 minutes

1. Tell the group that we are now going to watch and discuss a Scenarios film.
2. Show film.

3. Lead the group in a discussion of the film, modeling facilitation techniques taught in this workshop.  Be sure to use at least one of the activities from the session “Activities to Build Life Skills.”
Discussion
10 minutes

1. Ask participants to identify the film’s main themes and tone (for example, funny, touching, inspiring, serious, sad).  Tell participants that the Scenarios films address many different themes and that each film has its own tone.  Point out that each Scenarios film has multiple themes. 

2. Distribute a copy of the two Scenarios film collections and the Discussion Guide to each participant.  Point out that this guide has information for all the films in the collection.  For each film, it provides a picture, a brief synopsis, and some possible discussion questions.  

3. Encourage participants to watch all of the films several times in order to become familiar with the collection.  Suggest that as they watch the films, they should think about the film’s themes and its tone.  Participants may want to consider meeting with one another after the workshop to view and discuss films.
	Session 3
	Why Show the Scenarios from Africa films?

	Length
	2 hours and 15 minutes

	Materials
	· Flip Chart or Chalkboard

· Markers or Chalk 

	Preparation
	· Read the lesson plan.
· Create signs showing different lengths of time for Taking Action exercise and put these signs in different areas of the room.

· Today
· Before today
· More than 1 year ago

· More than 3 years ago
· More than 5 years ago

· More than 10 years ago

	Lesson Overview
	Participants will discuss what they hope to achieve by showing and discussing Scenarios from Africa films.

	Learning Objectives
	By the end of the session participants will 

· Identify and understand the gap between knowledge and behavior change;
· Discuss life skills and environmental factors and their relationship to individual and community level change;

· Identify goals of conducting HIV/AIDS education and communication programs and strategies for achieving those goals.

	
	


Taking Action & Making Changes
30 minutes

1. Ask participants to think about when they first learned that HIV/AIDS is a problem in our community.  Ask whether anyone at the training knew that HIV/AIDS is a problem in our community more than 10 years ago.  If so, ask them to go stand by the sign that says more than 10 years ago.  Ask whether anyone still sitting learned that HIV/AIDS is a problem in our community more than 5 years ago.  If so, ask them to go stand by the sign that says more than 5 years ago.  Ask whether anyone still sitting learned that HIV/AIDS is a problem in our community more than 3 years ago.  If so, ask them to go stand by the sign that says more than 3 years ago.  Ask whether anyone still sitting learned that HIV/AIDS is a problem in our community at least 1 year ago.  If so, ask them to go stand by the sign that says more than 1 year ago.  Ask whether anyone still sitting knew that HIV/AIDS is a problem in our community before attending this workshop.  If so, ask them to go stand by the sign that says before today.  Ask any participants still seated to go to the sign that says today.
2. Now ask participants to remember the story they told in Session 1 about when they first took action in the fight against HIV/AIDS.  How long ago was that?  Ask participants to move to the sign that indicates when they first took action in the fight against HIV/AIDS.

3. Point out that for most people, they knew about HIV/AIDS before they started to take action against it.  Ask participants why they think people do not instantly take action against HIV/AIDS when they learn it’s a problem?  Note that there is a difference between knowledge and behavior and that knowledge alone does not cause people to change their behavior.
4. Invite participants to sit back down.  

5. Ask participants to think about a time they wanted to make a healthy change in their life, but found it hard to change.  For example, maybe they wanted to quit smoking or to talk to their spouse about family planning.  
6. Ask participants to break up into groups of 2 people.  With their partner, discuss reasons why it can be hard to make a change in your life.

7. Ask each group to share with the large group reasons it is hard to make a change in your life.

8. Summarize the main points of the discussion, and point out that these same challenges exist for people who are trying to make healthy choices about HIV/AIDS.  Tell participants that in order to help people make changes in themselves and in their communities, we need to help them address these challenges, not just give them knowledge about HIV/AIDS.
“A Call to Action”
25 minutes

1. Tell participants that you are going to show a film about how one girl becomes active in the fight against HIV/AIDS.  As they watch the film, think about how and why she becomes active.

2. Show “A Call to Action.”  After showing the film, lead the participants in a discussion of the following questions:

· What happens in this story?

· How does Sali take action in the fight against HIV/AIDS?

· Why does Sali take action in the fight against HIV/AIDS?

· What are some of the personal skills Sali has that allow her to do this?

· What are some of the environmental factors that support her in doing this?  When we say “environmental” we mean the people and setting around Sali.  Things like family, school and community resources are all examples of environmental factors.
· What are some things that might have stopped Sali from taking action?

3. Summarize the main points of the discussion about Sali’s personal skills and the environmental factors that helped her.

“A Ring on Her Finger”
25 minutes

1. Tell participants that you are going to show a film about a girl who follows her values, even when it is hard to do so.  As they watch the film, think about how and why she is able to follow her values.

2. Show “A Ring on Her Finger.”  After showing the film, lead the participants in a discussion of the following questions:

· What happens in this story?

· How does Nancy resist the pressure from Aliu to have sex?

· Why do you think Nancy resists Aliu’s pressure to have sex?

· What are some of the personal skills Nancy has that allow her to do this?

· What are some of the environmental factors that support her in doing this?  
· What are some things that might have caused Nancy to have sex even though she didn’t want to?

2. Summarize the main points of the discussion about Nancy’s personal skills and the environmental factors that helped her.

Life Skills and Environmental Factors
25 minutes

1. Introduce people to the idea of life skills.  The personal skills that allowed Sali to take action against HIV/AIDS and that allowed Nancy to resist Aliu’s pressure are all examples of life skills.  Life skills are the skills that people need to live a healthy and productive life.  Ask participants to think about life skills that people in their community need to have.
2. Invite participants to share their ideas.  Clarify any responses that are unclear.  Note participants’ responses and verify that you have correctly recorded what they said.  Add to responses as needed, based on the list below and on your own experience.
Possible Life Skills

· Communication skills

· Understanding consequences

· Resistance to peer pressure

· Setting goals for the future

· Decision-making skills

· Negotiation skills

· Strength

· Assertiveness

· Empowerment for women and girls

· Sense of responsibility

· Confidence

· Self-respect

· Opportunities for the future

· New values for men and boys 

· Self-esteem

· Identifying your values

3. Tell participants that life skills are only one factor in behavior change.  Remind them of the environmental factors that helped Sali and Nancy.  Tell them that people’s actions always take place in the context of their community.  Some environmental or community factors can help people make positive behavior changes, but some environmental or community factors can prevent people from making positive behavior changes.  Ask participants to think about environmental factors that may prevent people from making positive behavior changes.
4. Invite participants to share their ideas.  Clarify any responses that are unclear.  Note participants’ responses and verify that you have correctly recorded what they said.  Add to responses as needed, based on the list below and on your own experience.

5. Now ask participants to think about environmental factors that may help people make positive behavior changes.
6. Invite participants to share their ideas.  Clarify any responses that are unclear.  Note participants’ responses and verify that you have correctly recorded what they said.  Add to responses as needed, based on the list below and on your own experience.

Environmental Factors 

Some of these factors may be positive and some may be negative, depending on the specific community or circumstances.  It is fine for the same factor to show up on both the positive and negative list.  

· Cultural beliefs about what people (or women or men) should or should not do

· Family expectations

· Formal education

· Education within the family

· Religious expectations

· Having choices available

· Good role models

· Seeing what people around you do

· Peer pressure

· Social support

· Community resources available

· Restrictions on who can access community resources

· Taboos that prevent people from talking about HIV/AIDS

· Opportunities to practice life skills

How Can Films Lead to Change?
30 minutes

1. Ask participants why they do (or want to do) HIV/AIDS education/communication programs.  What goals do they hope to achieve by doing these programs?

You may need to offer an example to get the group started. Encourage people to express both individual changes (such as such as getting tested) and community-level changes (such as increasing access to places where people can get tested).  

2. Go around the group and have each person provide a response.  If someone is not ready to provide an answer, skip him and come back to him on the next round.  Continue for two rounds.  Clarify any responses that are unclear.  Note participants’ responses and verify that you have correctly recorded what they said.

3. Ask participants how they think HIV/AIDS education or communication programs can help achieve the goals that they just identified.  
This will probably be more difficult for participants than the first question. You may need to explain the question multiple times and to offer examples from your own experience or from the list below.  
4. Invite participants to share their ideas.  Clarify any responses that are unclear.  Note participants’ responses and verify that you have correctly recorded what they said.  Add to responses as needed, based on the list below and on your own experience.
Some ways HIV/AIDS education or communication programs may help achieve identified goals

· Increase the amount of discussion about HIV/AIDS in a community.

· Tell people how they can protect themselves against HIV/AIDS.

· Help people to think critically about how community values impact HIV/AIDS.

· Break down community taboos around talking about HIV/AIDS.

· Think about and set goals for the future.

· Give people answers to their questions about HIV/AIDS.

· Increase people’s knowledge about HIV/AIDS.

· Connect people to local resources for HIV/AIDS.

· Explain to people that PLWHA cannot transmit HIV/AIDS through casual contact.

· Give people an opportunity to interact with PLWHA.

· Help people gain new skills, such as how to use a condom.

· Give people an opportunity to practice skills, such as resisting peer pressure.

· Change the behavior that is considered normal in a community (change what “everybody” does)

· Create new resources related to HIV/AIDS in the community.

· Cause people to think about their values.

5. Ask participants to categorize their responses using the following categories.  If a response does not fit within these categories, ask participants to create a new category that fits.

· Increasing knowledge

· Building life skills

· Changing environmental factors

6. Ask participants to rank the categories from most likely to lead to behavior change to least likely to lead to behavior change.  Write out a new list, with the most effective category at the top and the least effective on the bottom.

7. Ask participants to rank the categories from easiest to accomplish to hardest to accomplish.  Write out a new list, with the easiest category at the top and the hardest on the bottom.
8. Point out that what is easiest to accomplish is not always the best way to achieve change in individuals or communities.  Encourage participants to keep this in mind throughout the workshop and when they are planning and leading discussions around the Scenarios films.  Tell participants that with larger groups or a short amount of time, they may need to focus their efforts on goals that are easier to change.  With smaller groups or more time, they should attempt to reach some of the more difficult and effective goals.
	Session 4
	Identifying the Audience

	Length
	1 hour

	Materials
	· Flip Chart or Chalkboard

· Markers or Chalk 

· “You’ve been asked to lead a discussion…” cards (see Resources).  There should be enough cards for each small group of participants to have one, plus one for group discussion.

	Preparation
	· Read the lesson plan
· Cut out “You’ve been asked to lead a discussion…” cards (see Resources).  

	Lesson Overview
	Participants will discuss definition of audience and identify relevant issues for several possible audiences.

	Learning Objectives
	By the end of the session participants will 

· Be able to define audience; and
· Identify issues related to HIV/AIDS that may be relevant for an audience. 

	
	


What is an audience?
10 minutes

1. Introduce the term “audience.”  Explain that the audience is simply the group of people who will be watching and discussing the film.  For example, for this workshop the audience is HIV/AIDS educators.

Change the audience example as appropriate.  For example, your audience might be peer-educators, or sage-femmes, or people from a certain community.

2. Tell the group that we are going to generate a list of as many different possible audiences as we can think of.  Go around the group and ask each person to suggest a possible audience.  If someone is not ready to provide an answer, skip him and come back to him on the next round.  Continue until you have at least 15 different audiences.  Clarify any responses that are unclear.  Note participants’ responses and verify that you have correctly recorded what they said.

You may need to give another example to get the group started.  As the exercise continues, people may start to run out of ideas.  Be prepared to offer new ideas to keep the group going.  The group does NOT need to provide the same audiences as those listed below; this is just an example of what a list might look like.
Possible audiences
· Men

· Women
· People in a rural or village setting
· People in the city
· Parents
· High school students
· Young kids

· Elders

· People with limited education

· People who work for a certain company

· Young unmarried women

· Married men

· Muslims

· Christians

· Animists

· Young people who are not in school

· Farmers

· Pregnant women

· People living with HIV/AIDS
· People who are about to be tested

· People who just found out that they are HIV negative
· Commercial sex workers

· Family members of PLWHA
Defining your audience
10 minutes

1. Using examples from the list generated by the group, point out that sometimes an audience is very broad, and sometimes it is very specific.  

2. Give participants two examples of audiences, one very broad (such as residents of a given town) and one very specific (such as girls from a single class at a local school).

3. Ask participants to suggest issues related to HIV/AIDS that may be relevant for each of these audiences.  Clarify any responses that are unclear.  Note their responses and verify that you have correctly recorded what they said.
4. Point out that different audiences have different needs, risks, and experiences related to HIV/AIDS.  Also note that the more specific audience has more specific needs, risks, and experiences.  
5. Encourage participants always to consider the issues that are relevant for their audience.

Small group practice session: audience
20 minutes

1. Divide participants into groups of 3-4 people each.  3 is the ideal number, but depending on the number of participants some small groups of 4 may be necessary.  

If not all participants are able to read, try to make sure that there is at least one person in each group who can read.
2. Explain the exercise that is about to take place.  Each group will be given a “You’ve been asked to lead a discussion…” card.  They should do the following tasks in their groups:

· Define the audience for their setting.
· Discuss issues related to HIV/AIDS that may be relevant for that audience

3. Give the group a warning when their time is halfway up and when they have just a minute left.  While groups are working, the trainer(s) should check in with each group, offering assistance if it is needed.

Discussion about audiences
20 minutes

1. Bring the groups back together.

2. Ask each small group to read its card and to explain how they defined their audience.  They should also briefly discuss some of the issues that they identified as relevant for that audience.

3. If needed, ask the small group questions to help them define the audience more specifically.  

The groups will continue to work with this audience.  Having a specific definition now will make future work easier.
	Session 5
	Matching Themes and Films to Your Audience

	Length
	60 minutes

	Materials
	· Flip Chart or Chalkboard

· Markers or Chalk 

	Preparation
	· Read the lesson plan.

	Lesson Overview
	Participants will discuss the importance of selecting a specific theme and corresponding film(s) for each showing of Scenarios from Africa films.  They will practice selecting appropriate themes and films for different audiences.

	Learning Objectives
	By the end of the session participants will 

· Understand the importance of selecting a specific theme and corresponding film(s) for each showing of Scenarios from Africa films; and
· Be able to identify appropriate themes and films for given audiences.

	
	


Selecting a theme and a film 
25 minutes

1. Remind the group that each Scenarios film has multiple themes.  Ask them to remind each other what are the themes they have seen in Scenarios films.  

2. Tell the group that before starting to lead a discussion, you should select one theme that will be the focus of your discussion.  The theme for the discussion should be appropriate to your audience.  When selecting a theme, keep in mind the issues that may be relevant to your audience.  

3. Ask participants to identify possible themes for one of the audiences discussed in Session 4.  Refer to the list of audience needs already identified.
4. Go around the group and ask each person provide a response.  If someone is not ready to provide an answer, skip him and come back to him after everyone else has spoken.  Clarify any responses that are unclear.  Note participants’ responses and verify that you have correctly recorded what they said.

5. Tell participants that all the themes identified are possible themes for this group.  There is always more than one theme that is appropriate for a given group.  However, when leading a discussion, they should select one theme that will be the topic for the discussion.  For example, there are many themes in the film Ring on Her Finger, but your discussion focused on life skills and environmental factors that helped Nancy resist pressure to have sex with her boyfriend.
6. Ask the group why it might be a good idea to pick just one theme, instead of trying to address lots of different themes.  Many people think that you should try to tell the audience as much as possible.  Why might it be better to focus on one theme?     

7. Tell the group that even though they should pick one theme, other themes may come up during the actual discussion of the film.  This is fine, and they should not try to stop a discussion just because it is about a different theme.  The Scenarios films all have multiple themes that are worth discussing.

8. Tell the group that once they have identified a theme, they need to select films that relate to their theme.  Depending on the amount of time they have available, they should usually select 1 – 3 films for a discussion.  
9. Point out that often there are many films that address the same theme.  In selecting film(s), participants should consider what films would be most appropriate for and interesting to their audience.  
10. Point out that they should also think about the tone of the film.  Ask participants to think about the advantages of showing films with these different tones.  For example, when might they want to show a funny film?  When might they want to show a sad film?

Small group practice session: themes
 15 minutes

1. Ask participants to get back into the same small groups that they used for the previous session.
2. Each group should work with the audience they identified in the previous session.  For that audience they should do the following:

· Identify possible themes for this group

· Select one priority theme for the discussion

· From the films that you have seen or the descriptions in the Discussion Guide, select one film that addresses the theme

3. Give the group a warning when their time is halfway up and when they have just a minute left.  While groups are working, the trainer(s) should check in with each group, offering assistance if it is needed.

Discussion about themes
20 minutes

1. Bring the groups back together.

2. Ask each small group to tell the larger group who their audience is, what theme they selected, and what film they selected.  Ask them to explain why they chose that theme and that audience.

3. If needed, ask the small group questions to help them focus on an appropriate theme and a film that matches that theme.  

The groups will continue to work with this audience, theme, and film.  Selecting a theme and films that are a good match for the audience now will make future work easier. 
4. Suggest that participants write down their audience, them, and film on the back of their setting card, because they will use this again later.  Offer to keep the cards for participants so that they will be here with other training materials.
	Session 6
	Qualities of a Good Facilitator

	Length
	45 minutes

	Materials
	· Flip Chart or Chalkboard

· Markers or Chalk 

	Preparation
	· Read the lesson plan. 

	Lesson Overview
	Participants will discuss the difference between teaching and facilitating, the qualities of a good facilitator, and the advantages of facilitation.

	Learning Objectives
	By the end of the session participants will 

· Be able to distinguish between a trainer and facilitator; 

· Identify the qualities of a good facilitator; and
· Identify the advantages of facilitation for leading a Scenarios film discussion.

	
	


Teaching versus facilitating
10 minutes

1. Ask participants to think about what a teacher does and what happens in a school classroom.

2. Go around the group and have each person provide an example of what a teacher does.  If someone is not ready to provide an answer, skip him and come back to him when everyone else has spoken.  Clarify any responses that are unclear.  Note participants’ responses and verify that you have correctly recorded what they said.

3. Now ask participants to think about someone who facilitates a discussion and what they do.  Remind participants that the workshop trainer(s) have facilitated many discussions during this workshop.
4. Go around the group and have each person provide an example of what a facilitator does.  If someone is not ready to provide an answer, skip him and come back to him when everyone else has spoken.  Clarify any responses that are unclear.  Note participants’ responses and verify that you have correctly recorded what they said.

5. Ask the group how a facilitator is different from a teacher.  Invite participants to share their responses.  Clarify any responses that are unclear.  Note their responses and verify that you have correctly recorded what they said.  

6. Summarize the main points of the discussion, and point out examples of facilitation from the Scenarios film discussions that have happened so far during the workshop.

Small group discussion
15 minutes

1. Divide participants into four groups.  For this activity, groups will answer different questions.

· Groups 1 & 3:  How should a good facilitator interact with group participants?
· Groups 2 & 4:  What are the advantages of facilitation as opposed to teaching for a Scenarios film discussion?

If the group has fewer than 12 participants, you should break up into 2 groups.  Make sure that at least 1 person in each group can read and write.
2. Tell groups to write their responses on flip chart paper or on a chalkboard.

3. Give the group a warning when their time is halfway up and when they have just a minute left.  While groups are working, the trainer(s) should check in with each group, offering assistance if it is needed.

Discussion
20 minutes

1. Bring the groups back together.

2. Ask groups 1 & 3 to share their responses.  Once both groups have shared their responses, invite participants from groups 2 & 4 to add any additional ideas.  Note their responses and verify that you have correctly recorded what they said.  Add to responses as needed, based on the list below and on your own experience.  Point out examples of facilitator qualities from the workshop.
Qualities of a good facilitator

· Listens to participants

· Respects participants’ ideas

· Seeks to learn from participants

· Asks questions

· Encourages participants to talk

· Encourages participants to listen to and respect one another

· Summarizes main ideas at the end of the discussion and repeats these back to participants
3. Ask groups 2 & 4 to share their responses.  Once both groups have shared their responses, invite participants from groups 1 & 3 to add any additional ideas.  Note their responses and verify that you have correctly recorded what they said.  Add to responses as needed, based on the list below and on your own experience.  Point out examples of these advantages from the workshop.
Advantages of facilitation

· Engages participants in discussion

· Makes participants think (not just listening to what teacher says)
· More likely to achieve the objectives for HIV/AIDS education that we talked about earlier
· Allows participants to build their communication skills

· Interesting for facilitator – you have the chance to learn from participants

	Session 7
	Activities to Build Life Skills

	Length
	2 hours

	Materials
	· Flip Chart or Chalkboard

· Markers or Chalk 

· Paper and markers for participants to use

	Preparation
	· Read the lesson plan. 

	Lesson Overview
	Participants will practice various activities for encouraging discussion.

	Learning Objectives
	By the end of the session participants will 

· Learn about four life skill building activities;
· Participate in life skill building activities; and

· Discuss how to use life skill building activities.

	
	


Role Play
30 minutes

1. Remind the group of the discussion about life skills and how building life skills can contribute to achieving the goals the group identified.  Remind participants the opportunity to practice life skills in her Life Education Class is one of the factors that helped Sali take action in the film “A Call to Action.”  Tell them that during this session they will learn some activities that they can use to help people build their life skills as part of a Scenarios film discussion.

2. Ask participants if there is anyone who can explain what “role play.”  Invite participants to explain or give examples of what role play is.  Clarify or add to their description as needed.  If this does not come up in the discussion, point out that role plays give participants a chance to practice life skills such as assertiveness and negotiation skills.

3. Tell participants that they will now demonstrate a role play.  Ask for two volunteers to play the roles of characters from “A Call to Action.”  One will play the role of Sali and one will play the role of her teacher.  Ask them to act out what they think will happen the next time Sali and her teacher see one another.

4. Once they have finished, thank them for their participation.  Lead a brief discussion of the role play to model the types of questions facilitators can ask after this type of exercise.  

5. Lead participants in a brief discussion of the activity.  Possible questions include the following:

· Ask the volunteers how it felt to stand up in front of the group and act out the scene.  

· Ask the audience how it felt to observe the role play.

· Do they think that this type of activity would be useful in building life skills?  Why or why not?  When/how could it be useful?
· What are some of the advantages of role play activities? (For example, gives people an opportunity to practice using the films as a script.)
· What are some of the possible challenges in using role play activities?  How might they try to overcome those challenges?  (For example, one challenge is that people may be reluctant to role play “bad” characters.  To address this challenge, the facilitator can role play the “bad” character.)
6. Summarize the main ideas from the discussion.

Community Mapping
30 minutes

1. Show the film Just Once.  

2. Ask the group to identify the tone of the film.  Ask the group to identify some of the themes in the film.  

3. When someone says that one of the themes is the difficulty of finding condoms, ask whether or not finding condoms and other HIV/AIDS related resources is a problem for people in their community.  (If no one mentions this theme, you may add it to the list of themes.)  Tell the group that we are going to practice an activity called “community mapping,” which is a way to help people identify and find the resources in their community.

4. Break participants up into small groups.  Each group should be made up of people from the same community.

5. Ask the groups to think about HIV/AIDS resources in their community.  These resources may be places (for example, where to get tested or buy condoms) or they may be people (for example, a nurse or a family elder people go to for information).
6. Have each group draw a map of all the HIV/AIDS related resources in their community.  
7. Ask each group to present their map and explain it to the large group.

8. Lead participants in a brief discussion of the activity.  Possible questions include the following:

· Do they think that this type of activity would be useful in building life skills?  Why or why not?  When/how could it be useful?

· What are some of making a community map? (For example, helps people take action after the discussion.)

· What are some of the possible challenges in using role play activities?  How might they try to overcome those challenges?  (For example, one challenge is that there may not be paper and pens for making maps.  To address this challenge, people can draw their map on the ground using a stick; or they can create a map that uses rocks, sticks, or other readily available objects to represent resources.)

9. Summarize the main ideas from the discussion.

Stop the film at a decision point
30 minutes

1. Show the film Under Pressure.  Stop the film after the first credits.  Lead a discussion about what participants think will happen next.  Possible questions include the following:
· What do you think Amaka will do next?  Why?

· How will Nico react to what Amaka does?  Why?

· If you were Amaka’s friend, what advice would you give her now?  Why?

· If you were in Amaka’s position, what would you do now?  Why?

· What if Amaka goes with Nico?  What will happen then?

· What if Amaka does not go with Nico?  What will happen then?

2. Summarize the main ideas of the discussion.  Then show the rest of the film.
3. Lead a discussion about the ending of the film.  Possible questions include the following:

· What do you think happened after the scene where Nico shows Amaka the mobile phone?

· How was the ending different than what you thought would happen?  How was it the same?

· Why do you think Amaka decided not to take the phone?
· If you were Amaka, what would you do next?  Why?

· What should Amaka’s classmate do next?  Why?

· If you were Nico’s friend what advice would you give him?  Why?

· If you were friends with Nico’s wife, what would say to her?  Why?

4. Summarize the main ideas of the discussion.  

5. Lead participants in a brief discussion of the activity.  Possible questions include the following:

· Do they think that this type of activity would be useful in building life skills?  Why or why not?  When/how could it be useful?

· What are some of the advantages of stopping a film in the middle? (For example, lets people imagine what they would do in that situation.)

· What types of questions would you ask during this sort of activity?  (For example, questions about what will happen next, what advice you would give, or what you would do in the situation.)

· What are some of the possible challenges in stopping films in the middle?  How might they try to overcome those challenges?  (For example, one challenge is that people may think that their idea was wrong if the ending is different than what they predicted.  To address this challenge, the facilitator should be sure to tell people that there are no right or wrong answers.)

6. Summarize the main ideas from the discussion.  
Action Plan
30 minutes

1. Ask participants if there is anyone who can explain what an “action plan” is.  Invite participants to explain or give examples of what an action plan is.  Clarify or add to their description as needed.  The description should include these three key parts of an action plan:
· An action plan is a commitment or a promise to take action in the future.

· An action plan describes how someone will take action.  It is specific.  (For example, “I will fight HIV/AIDS” is not specific.   “I will facilitate a Scenarios film discussion at the local school” is specific.)

· An action plan can be for an individual or for a group.  If the action plan is for a group, it is often helpful to specify exactly who will be responsible for which part of the action plan.

2. Break participants into small groups and have each group develop an action plan for what they will do together to fight HIV/AIDS after this workshop.
If participants are from different communities, have them develop individual action plans.
3. Lead participants in a brief discussion of the activity.  Possible questions include the following:

· What are some of the things groups or individuals can do to take action against HIV/AIDS?  

Note: Make sure the list includes some “small steps” that would be relatively easy for people to do.  For example, “talk to someone in my family about HIV/AIDS” or “talk to a friend about the Scenarios film I watched.”
· Do they think that this type of activity would be useful in building life skills?  Why or why not?  When/how could it be useful?

· What are some of the advantages of developing an action plan? (For example, encourages people to build on what they discuss.)

· What are some of the possible challenges in developing action plans?  How might they try to overcome those challenges?  (For example, one challenge is that people may feel like they can’t do anything.  To address this challenge, the facilitator can encourage people to think of small steps they can do to take action.)

4. Summarize the main ideas from the discussion, and encourage participants to follow through on their own action plans.
	Session 8
	Stages of a Scenarios film Discussion

	Length
	45 minutes

	Materials
	· Flip Chart or Chalkboard

· Markers or Chalk 

· “Stages of a Scenarios film discussion” handout for each participant (see Handouts)

· Large copy of the three discussion stages (see Handouts)

	Preparation
	· Read the lesson plan. 

· Make copies of handouts for all participants.
· Make a large copy of the four discussion stages on flip chart paper or on the chalkboard.  Do not show this to participants until you are ready to discuss it.

	Lesson Overview
	Participants will discuss stages of a Scenarios film discussion and types of questions that are useful for each stage.

	Learning Objectives
	By the end of the session participants will 

· Be familiar with the framework for stages of a Scenarios from Africa discussion; and 
· Identify the types of activities and questions appropriate for each stage of a discussion.

	
	


Overview of Stages for a Scenarios film discussion
10 minutes

1. Ask participants what they think would happen if, immediately after showing the film “A Call to Action”, they asked the audience to role play a conversation between Sali and her teacher.  Bring out the point that while some audiences may immediately react positively to such activities, other audiences will need to start with easier activities and questions.

2. Tell participants that you are presenting a way to organize their discussions in order to lead the discussions to the life skill building activities discussed earlier.  Show participants the large copy of the three discussion stages.  
3. Briefly go over the main purpose of each stage and point out that Stages 2 and 3 are where you can really help participants to practice and build life skills.
· Stage 1: Help the audience become comfortable and begin the discussion.
· Stage 2: Help participants to make a connection between theme(s) in the film and their real lives.

· Stage 3: Summarize main ideas, and encourage participants to think about ways to build upon what they have discussed.

4. Stress to participants that this is not intended to be rigid.  For example, some groups will be hesitant to talk, and may need to spend a lot of time in the first stage; whereas other groups will instantly go to the second stage.  Some elements of the fourth stage may be interspersed throughout the discussion; for example, participants may ask for information about local resources.  A good facilitator will let the conversation flow at a natural and comfortable pace.

Discuss Stages for a Scenarios film discussion
35 minutes

1. Explain that the purpose of the first section is to ask very simple questions that will help people get started talking and feeling comfortable participating in the discussion.  
2. Ask participants to brainstorm a list of ways they can help participants start the discussion.  You may need to offer some examples to start the discussion.  Stress that there is no right or wrong answer and encourage participants to offer any ideas that they have.  Clarify any responses that are unclear.  Note their responses and verify that you have correctly recorded what they said.  If needed, add examples based on your experience or on the list below.
Starting the discussion
· Before showing the film, tell participants what to look for. 
· Show the film multiple times to give people an opportunity to understand what happens in the film

· Ask someone to explain what happened in the film

· Ask simple questions about the film (for example, “What was the main character’s name?”)

· Ask participants what questions they have about the film.

3. Explain that the purpose of the second section is to encourage people to relate the film to real life and to practice life skills related to the theme of the discussion.  
4. Ask participants to brainstorm a list of ways they can help participants relate the film to real life and to practice life skills related to the theme of the discussion.  You may need to offer some examples to start the discussion.  Stress that there is no right or wrong answer and encourage participants to offer any ideas that they have.  Clarify any responses that are unclear.  Note their responses and verify that you have correctly recorded what they said.  If needed, add examples based on your experience or on the list below.

Relating the film to real life
· Role play
· Stop the film in the middle and discuss what will happen next
· Ask participants what advice they would give a character
· Ask participants what they would do if they were the character

· Ask why a character did something

· Ask how a character feels about what happened

· Ask participants how they would change the film to make it better

5. Explain that the purpose of the third section is to give people ideas for how to build upon what they have discussed and to practice life skills related to the theme of the discussion.  
6. Ask participants to brainstorm a list of ways they can help participants build upon what they have discussed and to practice life skills related to the theme of the discussion.  You may need to offer some examples to start the discussion.  Stress that there is no right or wrong answer and encourage participants to offer any ideas that they have.  Clarify any responses that are unclear.  Note their responses and verify that you have correctly recorded what they said.  If needed, add examples based on your experience or on the list below.

Building on the discussion

· Create a community map

· Develop an action plan

· Ask participants to imagine talking about HIV/AIDS with someone they know.

· Encourage participants to talk about the film with someone else.  Ask how they would describe the film to a friend.  To a parent?  To their children?

· Show a film at the end of the discussion and leave people with a question to consider or discuss at the end of the film.

7. Thank the group for their good ideas and summarize the main ideas from the discussion.  Give out a copy of the handout, “Stages to a Scenarios film discussion.”  
	Session 9
	Practicing a Scenarios film Discussion

	Length
	60 minutes

	Materials
	· Flip Chart or Chalkboard

· Markers or Chalk 

· Cards the small groups filled out in Session 5

	Preparation
	· Read the lesson plan. 

	Lesson Overview
	Participants will practice leading a Scenarios film discussion in a small group.

	Learning Objectives
	By the end of the session participants will 

· Practice leading a discussion through the 4 stages.

	
	


Small group role plays
40 minutes

1. Ask participants to break into the same small groups they were in for the sessions on audience and theme.  Give groups the cards that they filled out in Session 5.
2. Tell participants that they will use the same setting, audience, theme, and film.  Explain that they will now practice facilitating a discussion about that film.  One person will practice being the facilitator and the others will pretend to be members of the audience.  Each person should practice being the facilitator for about 10 minutes.

3. Ask the group whether there are any questions about the activity.

4. Alert groups when 10 minutes have passed and let them know that it is time to change roles within the group.  While groups are working, the trainer(s) should check in with each group, offering assistance if it is needed.

Discuss role plays
20 minutes

1. Bring participants back to the large group.  Lead them in a discussion of what they thought of and learned from the previous activity.  Possible questions for discussion include the following:
· How did it feel to be the facilitator?

· How did it feel to be the participant?

· What is one thing you did or saw that you will do as a facilitator?

· What is one thing that you will do differently as a facilitator?

· What is one thing you learned from this exercise?

	Session 10
	Don’t forget the details!  Organizing your event.

	Length
	20 minutes

	Materials
	· Flip Chart or Chalkboard

· Markers or Chalk 

	Preparation
	· Read the lesson plan. 

	Lesson Overview
	Participants will discuss logistical issues related to organizing a Scenarios film discussion.

	Learning Objectives
	By the end of the session participants will 

· Be familiar with logistics involved in organizing a Scenarios film discussion

	
	


Don’t forget the details.
20 minutes

1. Tell the group that so far you have talked about the content of your presentations.  Ask them to imagine what will happen if they plan an excellent discussion, but it turns out the room where they thought they were having the discussion is locked and no one has the key.  In addition to identifying the audience, selecting a theme, picking a film, and developing discussion questions, you need to organize the logistics of your event.

2. Ask participants to consider what are some of the logistics that you need to organize before the training – things like making sure that you will have a key to the room.

3. Go around the group and have each person provide a response.  If someone is not ready to provide an answer, skip him and come back to him on the next round.  Continue until there are no new ideas.  Clarify any responses that are unclear.  Note participants’ responses and verify that you have correctly recorded what they said.  Add to responses as needed, based on the list below and on your own experience.

Things not to forget when you’re organizing an event

· Confirm that you will have access to the space where you plan to hold the discussion 

· Make sure you will have a TV, VCR or DVD player, and a source of electricity.

· Know how to work the TV and VCR or DVD player.

· Cue the cassette(s) to the first film that you will show.  If you have multiple copies of the cassettes, cue a cassette to each film that you will show.

· If you only have one cassette, know how to find additional films that you will show.

· Make sure no one else is using the room/space/equipment at the same time.

· Make sure people know when and where the discussion will be held.

· Ideally, set up the chairs in a U shape, which allows people to see and hear the TV and to see and hear one another.  At a minimum, make sure the room is set up so everyone can see and hear the TV and can hear one another.  

· Gather any materials you need for the presentation.

· Gather information about local HIV/AIDS related resources such as

· Where in this community can people go for more information about HIV/AIDS?

· What organizations provide services related to HIV/AIDS in this community?

· What services do they provide?  Are those services confidential?

· Where can someone can go for an HIV test?  How much does it cost?

· Where is the nearest place someone can go for STI testing and treatment?

· What organization(s) provides support for people living with HIV/AIDS?

· Where can people get condoms?
How much do they cost?
	Session 11
	Knowing Whether the Discussion Was Successful

	Length
	30 minutes

	Materials
	· Flip Chart or Chalkboard

· Markers or Chalk 

	Preparation
	· Read the lesson plan. 

	Lesson Overview
	Participants will discuss ways to know whether or not the discussion was successful.

	Learning Objectives
	By the end of the session participants will 

· Be familiar with simple techniques to assess the success of their discussion.

	
	


Evaluating the success of the discussion
30 minutes

1. Tell participants that it is important to know what worked well and what didn’t work well about a discussion.  This will allow you to build upon your successes and correct things that didn’t work so well.  Stress that even when a discussion is very successful, there is always room for improvement – and we all want our discussions to be as good as possible.

2. Ask participants to think about ways they can know how successful the discussion was or how they could improve the discussion for next time.  Tell them to think of things they can know right at the end of the discussion, before they even leave the room.  (So no examples that involve long term behavior change!)  Give them an example to help them start thinking of ideas.

3. Go around the group and have each person provide a response.  If someone is not ready to provide an answer, skip him and come back to him on the next round.  Continue until there are no more new ideas.  Clarify any responses that are unclear.  Note participants’ responses and verify that you have correctly recorded what they said.  Add to responses as needed, based on the list below and on your own experience.

Ways facilitators evaluate the success of their discussion

· Were all participants engaged in the discussion, or were there just a few people who dominated the conversation?

· Did participants make connections between their lives and the film?

· Did participants express new ideas or new understanding during the discussion?

· Did participants change their attitudes or points of view during the discussion?

· Did participants talk about their values and why they believe the things they do?

· Did participants ask questions, especially questions about local resources?

· Try asking a question related to the theme before the film.  Ask the same question at the end of the discussion.  Did people’s responses change?  If so, how?

· Ask participants to identify one thing they liked, one thing they would change, and/or one thing they learned from the discussion.
4. Summarize the main ideas from the discussion.

	Session 12
	Putting It all Together

	Length
	1 hour 30 minutes


	· Multiple copies of Scenarios film discussion planning form for each participant (see Handouts)
· TV (multiple TVs, if possible)

· VCR or DVD player (multiple VCRs or DVD players, if possible)

· Copies of Scenarios from Africa and Scenarios from the Sahel cassettes or DVDs
	

	Preparation
	· Read the lesson plan. 

· Make copies of planning form handout for all participants

	Lesson Overview
	Participants will review a tool to help them remember the steps to planning a Scenarios film discussion and will break into groups to practice everything they have learned during the first two days of the workshop.

	Learning Objectives
	By the end of the session participants will 

· Know how to use the Scenarios film discussion planning form; and
· Practice all stages of planning a Scenarios from Africa discussion, including the following:

· Identifying the audience and their needs/risks

· Selecting a theme appropriate to the audience
· Selecting a Scenarios from Africa film to support that theme

· Planning discussion questions around that theme

	
	


Introduce group assignment
15 minutes
1. Hand out several copies of the form to participants.  Explain that this form follows what they have already learned.  It provides a space for them to record the steps to planning a Scenarios film discussion that we have covered during the workshop.  They are not required to use the form, but may find it helpful for keeping track of ideas and making sure that no steps get lost.

2. Participants will break into 4 groups.  If possible, each group should include people from the same community.
3. Explain that each group will plan a Scenarios film screening and discussion that they will do after the workshop.  They should think about an actual audience in their community and plan a discussion for that audience.  Each group is responsible for planning all the stages of the discussion, and each discussion should include at least one life skills activity.  Because we have limited time, they should choose just one film for the discussion.  
4. Groups will have an hour and 15 minutes to plan their discussion.  Let participants know that the TV and VCR/DVD player will be available and encourage them to watch the film that they select at least once as part of their preparation.
5. Explain that in the next session, each group will show its film and lead the group in a discussion of the film.  Other participants will pretend to be members of the audience.

6. Ask participants whether they have any questions about the project.
Small group project preparation
1 hour 15 minutes
1. While groups are working, the trainer(s) should check in with each group, offering assistance if it is needed.

Give the group a time check every half hour and when they have 10 minutes left.  

	Session 13
	Scenarios film discussions

	Length
	3 hours 

	Materials
	· Flip Chart or Chalkboard

· Markers or Chalk  

· TV 

· VCR or DVD player 

· Copies of Scenarios from Africa and Scenarios from the Sahel cassettes or DVDs

	Preparation
	· Read the lesson plan. 

	Lesson Overview
	Participants will practice facilitating a Scenarios film discussion 

	Learning Objectives
	By the end of the session participants will 

· Practice leading a Scenarios from Africa discussion; and
· Provide feedback to other participants about their discussions

	
	


First Scenarios film discussions
30 minutes
1. Explain that each group will read its setting and identify its audience.  The other participants will pretend to be members of that audience.  The group will then show a film and lead a discussion around that film.

2. Ask for a group that is willing to volunteer to lead their discussion.  Thank the group for volunteering.

3. The group should first identify who the audience is.

4. The group should show their film and lead the discussion according to their plan.
Structured feedback for first group
15 minutes

1. Thank the group for their work and their participation.
2. Ask all participants (including those who led the discussion) to provide feedback by answering the following questions:

· What one thing worked best?
· What one thing that could be improved?  How would you improve it?
· What is one thing that you learned from this discussion?
The trainer(s) may also participate in this discussion as a way of providing constructive feedback; however, give participants a chance to express their ideas first.

Discussion and feedback for other groups
45 minutes per group

1. Repeat the above activities for each group.

	Session 14
	Closing

	Length
	1 hour

	Materials
	· Flip Chart or Chalkboard

· Markers or Chalk 

· Certificates (see Resources)

· List of training objectives from Session 1

	Preparation
	· Read the lesson plan. 

· Copy and sign the certificates and fill in names for each participant

	Lesson Overview
	Participants will discuss the workshop, complete an oral evaluation, and receive certificates of completion.

	Learning Objectives
	By the end of the session participants will 

· Recognize what they have accomplished during the workshop;
· Ask any additional questions; and 

· Evaluate the workshop.

	
	


Review what we did today
20 minutes

1. Invite participants to ask any questions they have about the training.

2. Ask participants to identify the one thing they liked best about the day.  Go around the group and have each person provide a response.  If someone is not ready to provide an answer, skip him and come back to him once everyone else has spoken.  Clarify any responses that are unclear.  Note participants’ responses and verify that you have correctly recorded what they said.

3. Ask participants to identify one thing from today that they would change to make the workshop better.  Go around the group and have each person provide a response.  If someone is not ready to provide an answer, skip him and come back to him once everyone else has spoken.  Clarify any responses that are unclear.  Note participants’ responses and verify that you have correctly recorded what they said.

4. Ask participants to identify one new thing they learned today.  Go around the group and have each person provide a response.  If someone is not ready to provide an answer, skip him and come back to him once everyone else has spoken.  Clarify any responses that are unclear.  Note participants’ responses and verify that you have correctly recorded what they said.

Review accomplishments
30 minutes

1. Ask participants whether they have any additional questions about the workshop.
2. Revisit list of training objectives from Session 1.  Remind the group that this is what you said you would like to accomplish during the workshop.  Go through objectives one by one and discuss whether or not the objective was met.  Clarify any responses that are unclear.  Note participants’ responses and verify that you have correctly recorded what they said.
3. Ask participants to identify the one thing that was most useful about the entire workshop.  Go around the group and have each person provide a response.  If someone is not ready to provide an answer, skip him and come back to him once everyone else has spoken.  Clarify any responses that are unclear.  Note participants’ responses and verify that you have correctly recorded what they said.

Recognition
10 minutes

1. Thank everyone for their active participation in the workshop.

2. Hand out certificates to recognize successful completion of the workshop.
	Session
	Review of what We Did Today

	Length
	20 minutes

	Materials
	· Flip Chart or Chalkboard

· Markers or Chalk 

	Preparation
	· Read the lesson plan. 

	Lesson Overview
	Participants will review the day’s activities.

	Learning Objectives
	By the end of the session participants will 

· Reflect upon the first day of the workshop; and

· Provide feedback about the day’s activities.

	
	


Review what we did today
20 minutes

1. Invite participants to ask any questions they have about the training so far.

2. Ask participants to identify the one thing they liked best about the day.  Go around the group and have each person provide a response.  If someone is not ready to provide an answer, skip him and come back to him once everyone else has spoken.  Clarify any responses that are unclear.  Note participants’ responses and verify that you have correctly recorded what they said.

3. Ask participants to identify one thing they would change to make the workshop better.  Go around the group and have each person provide a response.  If someone is not ready to provide an answer, skip him and come back to him once everyone else has spoken.  Clarify any responses that are unclear.  Note participants’ responses and verify that you have correctly recorded what they said.

4. Ask participants to identify one new thing they learned today.  Go around the group and have each person provide a response.  If someone is not ready to provide an answer, skip him and come back to him once everyone else has spoken.  Clarify any responses that are unclear.  Note participants’ responses and verify that you have correctly recorded what they said.

5. Thank participants for their participation.  Remind them when the next session will start, and tell them you look forward to seeing them then.

	Session
	Reflecting on the Previous Day of the Workshop

	Length
	20 minutes

	Materials
	· Flip Chart or Chalkboard

· Markers or Chalk 

	Preparation
	· Read the lesson plan. 

	Lesson Overview
	Participants will review and reflect upon the previous day of the workshop.

	Learning Objectives
	By the end of the session participants will 

· Reflect upon the previous day of the workshop.

	
	


Reflecting on the previous day of the workshop
20 minutes

1. Welcome the participants and thank them again for their participation the previous day.

2. Ask the group to think about anything they thought, said, felt, or did after the workshop yesterday.

3. Go around the group and ask each person to respond.  If someone is not ready to provide an answer, skip him and come back to him after everyone else has spoken.  The trainer(s) should also participate in this activity.
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